
Human Services at UC Davis Continuing and 
Professional Education is proud to provide the following 
training opportunities for Human Services leaders and 
staff who support anti-racist and culturally responsive 
practice in child welfare, eligibility, Wraparound and 
other Human Services programs. Virtual training delivery 
is currently available for all classes. 

  
Please select the course titles to view a full description  
of each course as well as its scheduled offerings.

Allyship 
Full day and half day formats available 

This training looks at what it means to be an ally against racism in a Human Services 

profession. Allyship emphasizes social justice, inclusion and human rights by 

recognizing the experiences of privileged and oppressed groups and acknowledging 

that an individual can have identities of both privilege and oppression simultaneously. 

Building Cultural Competency: Recognizing 
Unconscious Bias 
Full day and half day formats available 

This workshop will support the participants’ learning to recognize the power and/

or impact of their unconscious cultural bias in a diverse work environment. Course 

content is designed to uncover personal unconscious biases, provide tools to adjust 

automatic patterns of thinking, and ultimately to effectively engage the families and 

clients they serve. 

NOT BEING RACIST IS NOT ENOUGH 

Anti-Racist Practice  
Training for Human  
Services Professionals 

For more information  
and to enroll 
visit our website at  
humanservices.ucdavis.edu/dei   
If you have specific questions, please 
contact us at   
human@ucde.ucdavis.edu

UC Davis Principles of Community 

Human Services at UC Davis Continuing 

and Professional Education is committed 

to confronting and rejecting all 

manifestations of discrimination, including 

those based on race, ethnicity, gender 

and gender expression, age, visible and 

non-visible disability, nationality, sexual 

orientation, citizenship status, veteran 

status, religious/ non-religious, spiritual, 

or political beliefs, socio-economic class 

or any of the other differences among 

people which have been excuses for 

misunderstanding, dissension or hatred. 

https://humanservices.ucdavis.edu/course/anti-racist-practice-allyship
https://humanservices.ucdavis.edu/course/building-cultural-competency-recognizing-unconscious-bias
https://humanservices.ucdavis.edu/course/building-cultural-competency-recognizing-unconscious-bias
https://humanservices.ucdavis.edu/diversity-equity-and-inclusion
mailto:human%40ucde.ucdavis.edu?subject=Anti-Racist-Practice-Training


“This course has 
really helped me 
to examine my 
personal beliefs and 
assumptions, and I 
will take this forward 
in my personal and 
work life to be a 
stronger ally and 
a more informed 
human.” 

—Participant, Anti-Racist Practice: 

Implicit Bias and Microaggressions, 

August 2020 

NOT BEING RACIST IS NOT ENOUGH 

For more information  
and to enroll 
visit our website at  
humanservices.ucdavis.edu/dei   
If you have specific questions, please 
contact us at   
human@ucde.ucdavis.edu

Cross-Cultural Awareness: Working Through 
Unconscious Bias 
Full day and half day formats available 

Division 21-117.2 of CDSS’s Civil Rights regulation requires the provision of cultural 

awareness training programs for all public-contact employees. The training pertains 

to specific cultural characteristics of the cultural groups served in the county and 

to avoid group stereotyping (as mandated by 21-17.21.) This workshop will support 

the participants’ learning to recognize the power and/or impact of their unconscious 

cultural bias in a diverse work environment. 

Cultural Humility 
Full and half day formats available 

The purpose of this training is to challenge participants to learn from the people 

with whom they work, reserve judgment and bridge the cultural divide among 

perspectives in order to improve outcomes. This training assists human services 

professionals with becoming aware of their perspectives, the client perspectives and 

how to enter the client’s cultural world. 

Disproportionality and Systemic Racism 
Full day and ½ day formats available 

This training explores how disproportionality and systemic racism show up in Human 

Services systems, and strategies for changing this. Participants will learn the history 

of systemic racism in the United States in key areas that impact families who interface 

with Human Services systems, and also be able to explain how current examples of 

systemic racism affect children/youth, adults and families of color. 

Foundational Anti-Racist Practice 
Full day or half day formats available 

As Human Services professionals, we have an ethical duty to become actively 

anti-racist in our work in order to best serve vulnerable children, youth, adults and 

families. This training discusses historical and current events and definitions related 

to racism. 

ICWA: Practice and Partnerships 
Full day training 

Learn about the historical trauma faced by Native American people in the U.S.; how 

this history continues to impact Native American children and families; and how the 

Indian Child Welfare Act (ICWA) was passed as a remedial act intended to address 

this historical trauma. 

Experienced Faculty 

In addition to their expertise in training, 

we have several experienced instructors 

and facilitators who can support 

with consultation and organizational 

development efforts related to these 

subject areas. Please contact us if you’d 

like to discuss these options. 

https://humanservices.ucdavis.edu/diversity-equity-and-inclusion
mailto:human%40ucde.ucdavis.edu?subject=Anti-Racist-Practice-Training
https://humanservices.ucdavis.edu/course/cross-cultural-awareness-working-through-unconscious-bias
https://humanservices.ucdavis.edu/course/cross-cultural-awareness-working-through-unconscious-bias
https://humanservices.ucdavis.edu/course/cultural-humility-4
https://humanservices.ucdavis.edu/course/anti-racist-practice-disproportionality-and-systemic-racism
https://humanservices.ucdavis.edu/course/anti-racist-practice-foundational
https://humanservices.ucdavis.edu/course/icwa-practice-and-partnerships-0


NOT BEING RACIST IS NOT ENOUGH 

For more information  
and to enroll 
visit our website at  
humanservices.ucdavis.edu/dei   
If you have specific questions, please 
contact us at   
human@ucde.ucdavis.edu

Anti-Racism  
Practice Series  
In addition to offering individual 

classes, Human Services at 

UC Davis is proud to provide a 

comprehensive 4-part series 

dedicated to anti-racist and 

culturally responsive practice. The 

next cohort launches Feb. 3. Please 

visit our series page to learn more 

and to enroll

Immigration and Child Welfare: Addressing the  
Fear Factor 
Full day training 

Looking at current issues, policies and resources pertaining to child welfare and 

immigration, this training will offer strategies to help mitigate the “fear factor” that 

children and families within immigrant communities experience when working with 

human services professionals. 

Implicit Bias and Microaggressions 
Full day and half day formats available 

Simply having a human brain means that we have bias and make assumptions about 

others, and research suggests that people can act on the basis of prejudice and 

stereotypes without intending to do so. This training invites participants to identify 

and explore their own biases, and provides approaches to overcome them to 

increase the success of one’s work as a helping professional. 

Revealing Implicit Bias 
Full day and half day formats available 

As we move into an ever more pluralistic and multicultural society, helping 

professionals are among those best-equipped to deliver service and to empower 

people from all backgrounds to lead connected healthy lives. This workshop will 

introduce the concept of unconscious bias and invite participants to explore their 

own attitudes, beliefs and practices about differences, and how these may influence 

behavior and decision making related to the families we serve. 

Unpacking Racism and the Impact  
on Families We Serve  
Two-day training 

This course provides an educational space for child welfare workers who need 

connecting, learning, processing and/or understanding the social unrest related 

to police brutality, Black Lives Matter, and racism related to Black persons in the 

United States. This course will also provide opportunities for assessment of self and 

engagement strategies utilized by workers who are engaging with populations that 

may be impacted by the current state of social unrest.

 

Antiracism Resources 

Visit our Antiracist Resources page for 

information and tools to support antiracist 

practice. 

Resources for Racial Trauma 

Visit UC Davis Diversity, Equity and 

Inclusion resources on racial trauma to 

access additional resources on racial 

trauma from UC Davis.  

https://humanservices.ucdavis.edu/diversity-equity-and-inclusion
mailto:human%40ucde.ucdavis.edu?subject=Anti-Racist-Practice-Training
https://humanservices.ucdavis.edu/section/anti-racism-practice-series
https://humanservices.ucdavis.edu/section/anti-racism-practice-series
https://humanservices.ucdavis.edu/section/anti-racism-practice-series
https://humanservices.ucdavis.edu/section/anti-racism-practice-series
https://humanservices.ucdavis.edu/section/anti-racism-practice-series
https://humanservices.ucdavis.edu/course/immigration-and-child-welfare-addressing-fear-factor
https://humanservices.ucdavis.edu/course/immigration-and-child-welfare-addressing-fear-factor
https://humanservices.ucdavis.edu/course/anti-racist-practice-implicit-bias-and-microaggressions
https://humanservices.ucdavis.edu/course/revealing-implicit-bias
http://humanservices.ucdavis.edu/course/unpacking-racism-and-impact-families-we-serve
http://humanservices.ucdavis.edu/course/unpacking-racism-and-impact-families-we-serve
https://humanservices.ucdavis.edu/antiracism-resources
https://humanservices.ucdavis.edu/antiracism-resources
https://diversity.ucdavis.edu/resources-racial-trauma
https://diversity.ucdavis.edu/resources-racial-trauma


NOT BEING RACIST IS NOT ENOUGH 

“I appreciate the 
message that we 
are always learning, 
that there is no 
mastery to not be 
racist, so we can 
always have an 
open mind.” 

—Participant, Anti-Racist Practice: 
Allyship, August 2020  

Finding Hopeful Horizons During 
these Unprecedented Times 

Read Human Services Chair Susan 

Brooks’s statement on the combined 

crises of COVID-19 and racial injustice. 

Out of Systemic Racism 
Comes Much Opportunity to 
Acknowledge, Listen, and Learn 

Read the full article by Human Services 

Program Director Nancy Hafer. 

For more information  
and to enroll 
visit our website at  
humanservices.ucdavis.edu/dei   
If you have specific questions, please 
contact us at   
human@ucde.ucdavis.edu

Additional Offerings Related to Diversity,  
Equity and Inclusion 

  
Please select the course titles to view a full description  
of each course as well as its scheduled offerings.

Cultural Competency with LGBTQ+ Individuals and the Community 

Cultural Humility and its Importance to the People We Serve 

Ethics in Social Work 

Indian Child Welfare Act (ICWA) and Juvenile  
Dependency Coming soon

Introduction to Disproportionality

LGBTQIA+: Foundations 

LGBTQ Youth: Meeting the Requirements of AB 1856 

Multiethnic Placement Act (MEPA) 

Recruitment and Retention of Resource Families in Rural and Tribal 
Communities 

Right Use of Power: Ethics in the Changing World of Youth Services 

SOGIE (Sexual Orientation, Gender Identity and Expression) 

Working with Diverse Populations 

Working with Incarcerated Parents and Their Children 

Working with Populations with Special Needs 

For more information or to enroll

humanservices.ucdavis.edu/dei

https://humanservices.ucdavis.edu/blog/finding-hopeful-horizons-during-these-unprecedented-times
https://humanservices.ucdavis.edu/blog/finding-hopeful-horizons-during-these-unprecedented-times
https://humanservices.ucdavis.edu/blog/finding-hopeful-horizons-during-these-unprecedented-times
https://humanservices.ucdavis.edu/blog/finding-hopeful-horizons-during-these-unprecedented-times
http://humanservices.ucdavis.edu/blog/director
http://humanservices.ucdavis.edu/blog/director
http://humanservices.ucdavis.edu/blog/director
https://humanservices.ucdavis.edu/blog/director
https://humanservices.ucdavis.edu/diversity-equity-and-inclusion
mailto:human%40ucde.ucdavis.edu?subject=Anti-Racist-Practice-Training
http://humanservices.ucdavis.edu/course/cultural-competency-lgbtq-individuals-and-community
https://humanservices.ucdavis.edu/course/cultural-humility-and-its-importance-people-we-serve
http://humanservices.ucdavis.edu/course/ethics-social-work
https://humanservices.ucdavis.edu/subject-areas/diversity-equity-and-inclusion
https://humanservices.ucdavis.edu/subject-areas/diversity-equity-and-inclusion
https://humanservices.ucdavis.edu/course/introduction-disproportionality
https://humanservices.ucdavis.edu/course/lgbtqia-foundations
http://humanservices.ucdavis.edu/course/lgbtq-youth-meeting-requirement-ab1856
http://humanservices.ucdavis.edu/course/multiethnic-placement-act-mepa-online
http://humanservices.ucdavis.edu/course/recruitment-and-retention-resource-families-rural-and-tribal-communities
http://humanservices.ucdavis.edu/course/recruitment-and-retention-resource-families-rural-and-tribal-communities
https://humanservices.ucdavis.edu/course/right-use-power-ethics-changing-world-youth-services
http://humanservices.ucdavis.edu/course/sogie
https://humanservices.ucdavis.edu/course/working-diverse-populations
https://humanservices.ucdavis.edu/course/working-incarcerated-parents-and-their-children
https://humanservices.ucdavis.edu/course/working-populations-special-needs
https://humanservices.ucdavis.edu/diversity-equity-and-inclusion
https://humanservices.ucdavis.edu/diversity-equity-and-inclusion
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